Safe Zone Training
Terminology Match-Up

Part A – Activity
As a facilitator, make sure you are familiar with the terms and vocabulary.  Hand out the cards to the participants.  (With a total of 27 terms, you will have to provide each participant between 1-4 different cards)  Some cards will have terms and some have possible definitions.  When all of the cards have been given out, ask participants to mill about and find the match for the term to the definition.  Once a match is found, one person can hold both the term and the definition together.  If there is some question about which term matches up with each definition, explain that a participant can ask the group as a whole for help.  Allow about 5-6 minutes for the matching.  Once people are done matching, ask them to return to their seats and go over the vocabulary.  If a definition and term match is incorrect, the facilitator should provide the correct match.  Some terms are clear and others may require a little discussion.  Once complete, use the questions below to facilitate the dialogue and processing.
Facilitation Questions
· What terms and definitions were most difficult for you as a group?

· What are the differences between heterosexism and homophobia?  Transgendered and transsexual?

· Why is it important to use accurate and inclusive terminology when describing others or working with a GLBTQ population?

· In your experience, has GLBTQ terminology been understood and used properly within your group, or here at WOU?

Facilitator Observations
· Note that language has an important impact on the way we internalize ideas and the importance of describing people with accurate and respectful terminology.  EXAMPLE:  the difference between the terms “sexual orientation” and “sexual preference”.

· Language is also continually evolving and new terms are always being introduced into the language.  Indeed, there is no consensus in society about some of the terms mentioned in this activity.  EXAMPLE:  the use of the term “queer” used to be extremely derogatory in any context, but is now being reclaimed by the GLBTQ population and empowered.  Alternatively, the use of “trans” to be inclusive of transsexual and transgendered.

· Some people reject labels altogether and it is important to avoid assumptions and generalizations when it comes to language.

· Realize that allies should endeavor to use “correct” language, but we all make mistakes and continue to try to learn about GLBTQ issues.
Part B – Overview

This portion of the activity is to be used without the matching component.  Hand out the terminology sheet with definitions and go over them with the group.  Ask participants to read the terms and their corresponding definitions.  Ask if people have questions about any of the terms.  Explain that definitions and language sometimes fail to convey the completeness of any word, and that there is sometimes no consensus about which terms to use.  EXAMPLE:  acronyms around GLBTQ are not standardized.  Different places use GLBT or LGBT or adding a Q or I or two Q’s, etc.  Clarify any questions people may have about the definitions during this exercise.  Once the list has been reviewed, facilitate the questions below.

Facilitation Questions
· What terms and definitions were most difficult for you as a group?

· Why is it important to use accurate and inclusive terminology when describing others or working with a GLBTQ population?

· In your experience, has GLBTQ terminology been understood and used properly within your group, or here at WOU?

Facilitator Observations
· Note that language has an important impact on the way we internalize ideas and the importance of describing people with accurate and respectful terminology.  EXAMPLE:  the difference between the terms “sexual orientation” and “sexual preference”.

· Language is also continually evolving and new terms are always being introduced into the language.  Indeed, there is no consensus in society about some of the terms mentioned in this activity.  EXAMPLE:  the use of the term “queer” used to be extremely derogatory in any context, but is now being reclaimed by the GLBTQ population and empowered.  Alternatively, the use of “trans” to be inclusive of transsexual and transgendered.

· Some people reject labels altogether and it is important to avoid assumptions and generalizations when it comes to language.

· Realize that allies should endeavor to use “correct” language, but we all make mistakes and continue to try to learn about GLBTQ issues.

	Biological Sex
	Closet
	Cross Dresser

	Gay
	Gender
	Gender Role

	GLBTQ
	Heterosexism
	Heterosexual

	Homophobia
	Homosexual
	Intersexed

	Lesbian
	Lifestyle
	Outing

	Queer
	Sexual Orientation
	Sexual Preference


	Trans
	Transgender
	Transsexual

	Transvestite
	Transphobia
	Two-Spirit

	Asexual
	D/L or Down Low
	Bisexual


	Physiological and anatomical characteristics of maleness or femaleness with which a person is born.
	Place where GLBTQ people figuratively hide their sexual orientation from others.
	Term representing someone who steps out of their gender role by dressing in clothing socially assigned to another gender.  Term usage is less acceptable in today’s society.

	A male who is physically and emotionally attracted to other men.  In addition, term used to describe anyone with a homosexual or bisexual orientation, regardless of whether a man or woman.
	One’s psychological sense of self as being either male or female (or other gender expression).  Can include identity, appearance, expression or behavior.
	Set of socially-defined roles and behaviors assigned to females or males.  Can vary from culture to culture in society.  Often described in terms of masculinity or femininity.

	Acronym used to describe people of a non-heterosexual orientation.  Implies Inclusivity to people of all gender and sexual identities and sexual orientations
	Overt or tacit bias or assumption of superiority in society of heterosexuals or heterosexual behavior.  Could be assumption that all people are heterosexual in society.
	Person physically and emotionally attracted to a person of the opposite sex.

	Fear or hatred of homosexuality, usually held by some heterosexuals.
	Term used to describe someone physically and emotionally attracted to a person of the same sex.  Slightly derogatory in use for describing a group of GLBTQ people.
	People born with varying degrees of the biological aspects of both biological males and biological females.  Often “assigned” a male or female identity at birth that may not correspond with identities later in life.

	Female physically and emotionally attracted to other women.
	Term used by people to describe how GLBTQ people live their lives.  Viewed negatively because it trivializes the complexities of individual experience and implies sexual orientation as a choice.
	Revealing another person’s sexual orientation, especially a person in the GLBTQ community.

	Term used by some GLBTQ people to refer to anyone whose sexual orientation, gender identity or expression is not “standard” in society.  Synonym for gay.  Traditionally was a slur reclaimed by many in the GLBTQ community.
	Refers to one’s sexual, romantic, physical, emotional, psychological and/or spiritual attraction.  
	Derogatory phrase referring to one’s sexual orientation and implies a choice in a person’s fundamental attraction.


	Inclusive term to refer to anyone who is transsexual, transgendered or intersexed.
	Term for communities whose gender identities transcend conventional definitions of “man” and “woman” in society.  Person whose gender identifies with one not assigned by society.
	People who do not identify with their birth-assigned sexes and sometimes alter bodies surgically and/or hormonally.

	Out-of-date term for someone who chooses to dress in clothing assigned to a different gender.
	Fear or hatred of trans. people, sometimes manifested through violence, harassment and discrimination.
	General term used for some Native Americans who were transgendered, highly regarded in a tribe and often given special status such as a medicine man/woman.

	Person who does not define or express his or her sexuality in any way that is commonly held or identified.
	Label adopted by some African-American men who seek same sex relations, but do not necessarily identify as gay or bisexual.
	Individual who is physically or emotionally attracted to both men and women and who identifies as a member of this community.


