Payment Plan for Non Tenure Track Faculty Appointments
Non tenure track faculty members are hired on a term by term basis. Pay per term is broken into 3 equal payments as follows:

· Non tenure track faculty hired fall term will be paid on the last business day of October, the last business day of November, and the last business day of December.
· Non tenure track faculty hired winter term will be paid on the last business day of January, the last business day of February, and the last business day of March.

· Non tenure track Faculty hired spring will be paid on the last business day of April, the last business day of May, and the last business day of June.

· Non tenure track hired to work during summer will be paid according to the session worked. Payment dates will be included in the Summer Detail Memo.
Benefits:
· Non tenure track faculty in a qualifying position for 90 days or more will be eligible for insurance contributions. Contributions begin the first of the month, following the date of hire and receipt of benefit forms. If eligible for summer coverage, benefits will be tripled in May payroll. Please contact the benefits office if you have questions at 503-838-8963.
· Non tenure track faculty members are eligible for retirement contributions after six full months of employment and 600 work hours.
I have read and understood the Payment Plan for Adjunct Faculty.
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